Introduction
Scientific research funding is an important condition for improving the level of science and technology, enhancing the output of the results and promoting the cultivation of talents. The universities are very concerned about the source, the number and the growth of the research funds. Under the existing resource configuration, how to improve performance and efficiency through performance appraisal is a problem that colleges and universities often need to study. Scientifically develop performance tasks. It is helpful to strengthen the goal and task management of scientific research funds, which can promote the growth of scientific research funds and obtain the best performance. It can also set up the evaluation standard for the mid-term inspection and the year-end examination. This paper mainly studies the performance objectives of the Department.
The principle of performance evaluation objectives
The goal of performance appraisal is to find problems, solve problems, help people with problems to solve problems, improve our performance evaluation results, help you improve the level, so that the school can improve the level of education.The development of performance plans should take into account the Xing Qiao, School of Teacher Education, Daqing Normal University 163712 Daqing, Heilongjiang Province, China overall objectives and recent requirements of the development of the school, but also take into account the actual situation of the departments. It should follow the following principles:
(1)Scientific principles. Combined with the school of the strength, status and related factors, comprehensive balance. it is necessary to consider the school development goals, the school's requirements, and consider their actual ability. Not only we consider the number of teaching tasks, but also consider the faculty and graduate students. A variety of factors taken a weighted average, regulation, balance and other scientific methods, a computable mathematical model is established.
(2)Holistic principle. Scientifically develop performance plans. It is conducive to combine the goal of department with the overall goal of the school. So school and teachers form a consensus. Clear the common responsibility to effectively promote the overall development of school research.
(3)Principle of reasonableness. China's higher education institutions are generally set a variety of disciplines. Different types of school and disciplines, the commitment of scientific research tasks and source topics are different. And there is a large gap even. Therefore, we should consider differences between different school in the design, rationally determine its objectives and tasks, and fully mobilize the enthusiasm of all aspects.
(4)Operability principle. The performance plan of research funds of school must be operational. (I) It is simple and feasible, and it is easy to calculate. (II) To meet the strength and conditions of the units, most of the school can accept it, and through the efforts of the basic can be achieved.
Factors of affect performance goals
The development of scientific research funding performance objectives, can not rely on the will of the Executive or "racking his head", can not simply take the number of tasks completed by the previous year, the proportion of increase. This "whipping fast cattle" approach is not conducive to mobilize the enthusiasm of school and the majority of teachers, and even lead to plans to fail. There must be a scientific basis for developing a performance plan. First of all to analyze what is the main factor affecting the objectives and tasks of research funding, and then according to the size of these factors to design the calculation model. It should be noted that there are many factors that affect the performance of research funding. Such as social impact and visibility of schools and disciplines, the number and structure of human resources (the number and quality of teachers, the number of students), the level and ability of academic leaders, the basis of research and experimental equipment conditions, undertaking the teaching work tasks, national and social research intentions and investment direction, the actual commitment of scientific research tasks and so on. If these factors are taken into account, the research work is very complex, the calculation program and the model is very cumbersome. Therefore, we focus on the main factors -scientific research strength.In colleges and universities, we think there are the following the main factor affecting the strength of a department scientific research.
(1) The structure, quantity and level of personnel involved in scientific research.It is assumed that the level of teachers is positively related to the professional and technical positions. This factor mainly refers to the number of teachers at different levels of professional and technical in each unit (including full-time scientific research personnel with the same grade). Graduate students are an important new force of scientific research. We should take full account of the part of the role of doctoral students and graduate students.
(2)Research basis and experimental conditions.It mainly refers to the hardware and software conditions of the school. That is, theoretical and technical research base, research laboratory equipment, equipment conditions. It is a macro and objective reflection of the number of funds and results in previous years. That is the actual task ability.
(3)Bear the amount of teaching work.In the case of a certain number of teachers, the more teachers who undertake teaching work, the less teachers who can undertake scientific research.
The mathematical model of performance objectives
(1)The number of teachers who undertake research work In the local application of undergraduate colleges and universities, teachers should bear the scientific research work, but also to undertake undergraduate teaching work. Because of this "shoulder pick" characteristics, in the development of department research target plan, we must consider the situation in which teachers are teaching. In order to facilitate the calculation, the first department of different professional and technical positions of teachers to normalize the treatment. Namely, the number of teachers in different professional and technical duties equivalent conversion, converted to the number of standard teachers, X , 2 X , 3 X , respectively, denote the number of professors, associate professors, lecturers. 4 X denotes the number of teaching assistants and other teachers. The total number of teachers in the unit minus the number of standard teachers who undertake teaching tasks is the number of teachers who should undertake scientific research tasks.(I) teaching work tasks. Only to calculate the School to recruit programs undergraduate teaching workload. And teaching units according to plan to recruit students to release the School of the teaching workload. According to 40 students for a standard teacher workload, each department undertakes undergraduate teaching tasks and the main commitment to the public basic course of the School. be completed by a standard teacher α , different schools value according to different years. Different School , Science, engineering, agriculture, medicine, management, literature, etc., they are different, or disciplinary nature is different. Their scientific research tasks, the source of funding, how much is also very different. Considering the effects of these multiple factors, it is necessary to adjust and correct coefficient of the type i K and coefficient of discipline j C of the different faculties. Therefore, a unit of teachers to undertake the task of scientific research funding A J :
The average number of funds P J completed in the past three years. A School can bear and complete the task of the comprehensive strength. We can use research funding as an important measure of parameters (indicators). Of course, there are ups and downs about the annual funding of a School . To reduce the contingency of an annual funding, considering its real strength, it is desirable to take the average of nearly three years of research funding as a parameter: 
5.Take teacher education college as an example

6.Conclusions
From many years of scientific research management practices and university research to determine the performance planning and discipline development requirements, the research funding of universities should be increased year by year. Therefore, each year to determine the performance plan, we must give full consideration to this point. However, each faculty structure and the number of teachers and undergraduates vary from year to year. Therefore, the annual scientific research tasks of each department increase proportionally with reference to the scientific research tasks of the starting year. In fact, There is a contradiction. Therefore, taking into account the annual growth requirement and considering the need and actual possibility of an annual increase in school funding, adjustments may be made on an annual basis.
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